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President’s Report to the Membership
Mark Baxter, PAO President
going issues and trends in our sector.
In early June, Ontarians will head to the ballot
box for the provincial election. Member wellness
and mental health remains a top priority for me
and for the PAO. We will be engaging in an election campaign focused on advancing the interests of all our members. Our first priority calls for
an investment in a province-wide mental health
support program for all civilian and sworn police members in Ontario. Our members and their
families require access to mental health supports
24 hours a day, seven days a week. Our second
priority is for a sustainable investment through
a guaranteed grant program that would see the
government invest in human resources. We have
a staffing crisis in Ontario, both in civilian members – particularly our communications centres
– and on the front lines of all of our police services. We are calling on the government to invest
in much-needed human resources to fill the gap
in services.

D

ear Members, I would like to start my report by condemning the tragic situation
taking place in Ukraine. The PAO stands
with members of the Ukrainian-Canadian community in Ontario and across the country. The
PAO has many proud members of the Ukrainian community here in Ontario and we offer our
support to them and their families.
2022 has been very busy for us so far. Omicron,
of course, complicated things, and we had to
postpone our Winter Membership Meeting that
was scheduled for late January. We were fortunate to be able to gather in person for our annual
Employment Conference in early March, where
association leaders joined Police Service Board
members, Chiefs of Police and other senior officers for two informative days of learning led by
some of the best labour and employment lawyers in the country. Fortunately, we were able
to reschedule our Winter Membership Meeting, which we also held in March in Ottawa. This
two-day conference provided association leaders with an opportunity to meet and discuss on4

In February, I travelled to the illegal occupations
taking place in Ottawa and Windsor. Throughout
the occupations, I remained in regular contact
with Association Presidents Matt Skof in Ottawa and Shawn McCurdy in Windsor. I had the
opportunity to offer support to members on the
ground, as well as members in a supporting role
on behalf of the PAO. On behalf of the PAO Board
of Directors, I want to thank all members from
across the province who attended those locations to assist. I also want to acknowledge those
members who remained at home, working long
hours after being left short-handed due to officers being sent to help out.
Keeping Ontario Open for Business
Solicitor General Sylvia Jones has introduced Bill
100-Keeping Ontario Open for Business Act. The Act
makes it clear that if critical infrastructure such
as roadways or bridges are blocked by heavy machinery such as trucks and tractors, police will
have the tools to effectively deal with the blockades. Bill 100 gives police the authority to tow vehicles, remove their plates and suspend drivers’
licenses for 14 days. On April 4, I addressed the

Standing Committee on Justice, where I spoke in
favour of this Act. I also took the opportunity to
highlight the selfless actions of our members and
provided members of the committee with real examples of the personal sacrifices members made
in the name of public safety.
Consultations resumed in March on several regulations of the Community Safety and Policing Act.
The PAO continues to be engaged with the OPPA
and TPA as we prepare and provide submissions
on the regulatory drafting of the new Act. Consultations are now on hiatus until after the election.
We expect to resume consultations once government is formed following the election, and hope
that the new Act will be in force in early 2023.
In January, the Solicitor General asked the Ontario Civilian Police Commission (OCPC) to open
an investigation in Thunder Bay. Within days of
this request, the Deputy Chief was suspended and
a list of allegations against the Chief, Deputy and
the Police Service lawyer were released. The OPP
have also been called to conduct a criminal investigation. It was further reported that a member of
the Police Services Board had filed a human rights
complaint against the Police Services Board and
Chief of Police. In addition, there are allegedly
nine other human rights complaints that have
been filed by members of the police service, many
relating to the Service’s handling of member
mental health and well-being.
The Thunder Bay Police Services Board has supported an expert panel to apply a critical lens to
any progress made in implementing past recommendations, identify gaps and barriers, and propose tangible additional steps to assist the Board
in its efforts to rebuild trust within the community and transform the Thunder Bay Police Service. I
will be participating in this panel as a representative of the PAO.

We continue to hold regular meetings with Joe
Martino, the Director of the Special Investigations Unit. We are continuing to advocate for the
SIU to not engage its mandate simply because an
ARWEN has been deployed, and will lobby the Attorney General for this change following the election. Director Martino is scheduled to speak at our
Annual General Meeting in May, where all association leaders will have the opportunity to hear
directly from him regarding the work his investigators are conducting on a daily basis.
In late February, OMERS revealed a 15.7% return
for 2022. The PAO was pleased with this result
and continues to remain engaged with our Administration Corporation and Sponsors Corporation representatives. We have also met with
senior executives from OMERS and were pleased
that members of their senior team attended our
Winter Membership Meeting to speak to association leaders. OMERS representatives will also be
attending our Annual General Meeting to provide
a retirement workshop and speak in more detail
on the 2022 returns.
In March, we wrapped up a very successful 7th annual Police Hero of the Year campaign. This year’s
campaign resulted in over 300 community nominations highlighting the incredible work being
done in our communities each day by our civilian and sworn members. The winners will be announced at our Annual General Meeting in May.
Please be on the lookout for a new PAO rebranded
magazine, The Dispatch, being published in June
2022. The Dispatch marks the return to a print
magazine and we are excited to bring you fresh,
new and exciting content, along with a brand new
design.
Mark Baxter d
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Everyone Needs Backup

T

he PAO continues to seek members to
share their stories for the Everyone Needs
Backup mental health initiative. Remember
that breaking down barriers in how we talk about
mental health is step one. The PAO plans on
keeping the discussion open. If you would like to
share your mental health and wellness journey
publicly, the PAO will be a partner in providing
you a platform. A place where lived experiences

can be shared with your colleagues.
Please reach out to the PAO at communications@
pao.ca if you’d like to share your story publicly or
anonymously.
Sharing your story today, will help a colleague
tomorrow. d

®

BASEMENTS

Live in a bigger home without the
hassle of moving. Finish your basement.
Add a bedroom or extra living space to. your existing home and never get that trapped at
home feeling again. Ask us about financing too?
Penguin Icon and Logotype are trademarks of Penguin Basements, Ltd. © 2022. Penguin is a Renomark certified contractor.
Smart clients read the small print and hire a professional.
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Free Quote: 1 866 262-8298
penguinbasements.com/pao
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EVERYONE NEEDS BACKUP
Help support the mental health and
wellness of you and your colleagues.
PAO.ca/EveryoneNeedsBackup
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Learning the Ropes of Association Work

F

rom April 6-8, 2022, police association executives from across Ontario gathered in
Vaughan to receive a crash course in the work
that associations do for members. The Executive
Member Workshop is designed to assist members
who are new to association work to help them hit
the ground running in terms of both board governance and providing assistance to members. The
workshop was led by PAO Counsel, Michael Duffy,
and featured speakers from police associations
across Ontario as well as accomplished labour relations counsel.

represent members facing discipline, deal with
SIU investigations, identify and carry forward
grievances and navigate other issues that require
the attention of a prudent police association. It
is obvious that as soon as a member steps forward to take a leadership role in their association,
they are seen as a resource and confidant for any
members who feel their working conditions need
to be changed for the better; so the PAO tries to
make sure that all association executives have the
confidence to provide these members with assistance and representation they can rely on.

Education sessions such as these are vital to the
ability of police associations to protect the rights
of their local memberships. Unlike other collective bargaining frameworks, police associations
are forbidden by law from representing workers
from more than one workplace. In a traditional
union setting, matters that escalate beyond dayto-day labour relations are moved up the ladder
from the local bargaining unit to the provincial
body who takes care of the grievance, bargaining
or other form of member representation. In police
workplaces, however, every association leader
must be somewhat of an expert. No one is permitted to parachute in to take over a difficult file.

Over the many years that these workshops have
run, the passion and dedication that new association executives bring to the table has been striking. Oftentimes, these individuals come to association work because they feel that they can make
a difference for their colleagues and by the time
they finish their career, most will find that they
have done just that. Police association members
everywhere are very fortunate to have the caliber
of representation that they do, and the fact that
so many sign up every year to learn more about
how they can best do the job is a testament to the
quality of individual that make up most of association executives in this province. The future of
police workplaces continues to, at least on the labour side, be in good hands. d

The Executive Member Workshop gives participants their first exposure to the details of how to

Cam Young (Director and Constable) and Brenda Green (Treasurer and Support Services Coordinator) of the Brockville Police Association.
8

CPA Board Nominees
There are two PAO members standing for election as a Civilian Director for the board of the
Canadian Police Association at the AGM in May. Read on to learn more about them.

Andrea Lamothe

Ottawa Police Association
This would be Andrea Lamothe’s third stint on
the CPA Board. In 2017, she was acclaimed as the
Civilian Director on the Board of the Canadian
Police Association. From 2014 to 2016, Andrea
was a Civilian Director on the Police Association
of Ontario Board of Directors. She is passionate
about both organizations.
Andrea was first elected to serve as a Director of
the OPA in 2010. In that capacity she has chaired
the Entertainment Committee, Benevolent Fund
and Funeral Committee and sits on shift committee and projects. Andrea created the Benevolent Fund in 2010 to help members in need. All
funds are donated by members, allowing members to help members. She took on increasing
responsibilities as a Co-Chair of the Joint Occupational Health and Safety Committee in 20182019 and still remains on the committee since
2010. In 2014, she was seconded to represent the

Association on the Job Evaluation Committee.
As part of the JE committee, Andrea was steadfast in making certain that job evaluations were
properly conducted, ensuring that members’
outcomes were justifiable. She also hosts a Survivors of Law Enforcement (SOLE) dinner each
September to support widows across the country
of the OPA’s fallen members.
She has a deeply rooted sense of what’s fair and
continues to support members in need in any
way she can. Andrea joined the Ottawa Police
Service in 1996 as a civilian working in the Communications Centre.
Andrea has completed all of the education courses offered by the PAO and is a graduate of the Canadian Police Association’s Executive Leadership program – jointly offered by the University
of Ottawa and Harvard Law School.
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Tim Morrison

Durham Regional Police Association
Hello Fellow CPA Colleagues,
I would like to take this opportunity to introduce
myself. My name is Tim Morrison. I am currently
in my 23rd year with the Durham Regional Police
Service and my 12th year as a Civilian Director
with the Durham Regional Police Association. I
am also currently running for the Civilian Director position with the CPA and hoping you will see
me as your choice moving forward.
As an individual born with severe complex congenital heart defects, I learned quickly in life
that I needed to be able to advocate for myself.
I turned my passion for advocacy into assisting
others with similar conditions and was the National Spokesperson for the Heart and Stroke
Foundation of Canada from 2007-2010. In 2010,
I turned my focus to my work environment and
the inequalities I was seeing. I wanted to be a
person others could believe in to champion their
causes and concerns. I have spent the better part
of my Association life educating myself in all
facets of Labour Law, Health & Safety, Pay Equity, Bargaining and JJEC and Policies. I believe in
a sound, fair and safe work environment without
fear of reprisal, and I work cohesively with the
10

current members of our DRPA Board, who I am
honoured to assist in achieving this goal.
As it relates to me personally, I am 47 years old,
married to my wonderful wife Lori of 19 years
and I have two healthy, beautiful teen daughters. I am a family-oriented individual and enjoy
a range of sports and activities. Until my retirement in 2006, I was a top tour level curler within Canada and the World Curling Tour. I am the
proud son of a 36-year policing veteran in Ontario. I am a survivor of well over a dozen major
heart surgeries and someone who values every
single day to the fullest. This is why I work to ensure the rights of others.
In closing, I hope that after more than two years
of our lives being on hold, you and your loved
ones are all doing well. It is my hope that we can
all get back to normal and get back to the things
that matter to us most. I am looking forward to
meeting all of you and getting back to seeing
some familiar faces again.
Please Stay Safe,
Tim Morrison d

PAO Board of Director Nominees – Sworn
Members, Uniform Director
At the PAO’s Annual General Meeting in May, there will be an election for the open positions on
the Board of Directors for Sworn Members, Uniform Director. There are three positions available
and five people who have been nominated. Read on to learn about those in the running.

Barmak Anvari

Ottawa Police Association
Hello, my name is Barmak Anvari and I am a Director
in my second term with the Ottawa Police Association
(OPA). It is an honour to be nominated for a Sworn Director position with the Police Association of Ontario.
Let me tell you a little about myself as a candidate.
As a Director in Ottawa, my goal has been to increase communications between the Board and its
members – sworn and civilian – and to be an effective voice on issues of importance to all. As a
candidate for the PAO, my priorities are similar and
include bringing a new level of transparency and
fiscal responsibility to the organization. Today,
perhaps more than anytime in our history, the PAO
needs to be a strong and united voice in the hallways of Queen’s Park and the broader debate on the
future of policing.
I have been a police officer for more than 20 years,
starting in Toronto in 2001, then moving to Ottawa
in 2008. I was seconded to work in South Sudan

in 2012 as part of a United Nations mission with
the RCMP. I was elected to the Board of Directors
for the OPA in 2016 and then re-elected in 2019. I
have been part of the OPA’s Bargaining Committee, Finance Committee and both the Labour and
Legal Committees. I have also served on the PAO’s
Finance and Audit Committee, and the Political Action Committee as a Member-at-Large.
We are at a turning point, and the PAO is positioning itself well for the discussion on the future of
policing. I feel that my experience as a police officer, as well as my two terms as an elected representative in Ottawa are an asset that will allow me to be
a meaningful contributor to the PAO Board at this
critical time.
Please feel free to contact me if you have any
questions that may assist you in determining your
candidate for this important position. I can be
reached at 613-324-5988 or banvari@ottawapa.ca
ISSUE 83 PAO MAGAZINE
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Matt Jotham

Treasurer and Past-President, Guelph Police Association
Well-Positioned to Represent Ontario’s Sworn & Civilian Police Personnel on the PAO Board of Directors
Fellow colleagues, thank you for taking the time to
read this article outlining why I believe I am wellpositioned to represent the interests of Ontario’s
sworn and civilian police personnel as a Police Association of Ontario Board Director.
My policing career has been diverse, starting first
in a civilian role in Guelph. From there, I successfully transitioned into a uniform position, spending most of my years on the front-line, in Traffic
and Uniform, and as Officer Matt with our School
Resource Officer program. I am currently in Uniform as a Constable.
Notably, 23 of my 27 years in policing have included serving members of the Guelph Police Association. This has provided me with an exceptionally
strong understanding of how valuable and important association work is. Effective communication
and relationship-building are key to engaging with
members, associations, government and other
stakeholders. I have experience advocating to all

12

levels of government on behalf of members, as well
as addressing the media during my terms as GPA
President.
I have a thorough respect for and understanding of
the important responsibility a board holds related
to fiscal accountability and transparent decisionmaking, both at the local and provincial levels. I
have served on the PAO’s Governance, Pensions
and Finance & Audit Committees, all of which make
direct recommendations to the PAO Board.
I encourage you to speak with your local police association representatives about who they will be
supporting for election to the PAO Board of Directors this coming May. I am a passionate leader and
unwavering advocate for policing. I am confident
my diverse experience within the profession and
commitment to member advocacy have prepared
me to be an industrious provincial Director. I ask
for your support as I hope to represent you, and
your members’ interests, for the next three years.

Dave MacLean

Cornwall Police Association
PAO Members, I’m again seeking re-election to the
PAO Board as a Director and am hoping for your
continued support this May. I’ve been serving the
Cornwall Police Association and the PAO memberships combined for over 17 years. I have valuable
leadership experience and Association knowledge
that has benefited both memberships over the time
I’ve been involved. I’ve always strived to advocate
for small and medium Associations within the PAO,
as I clearly understand the obstacles and issues they
face while representing their members. I believe
that it’s incredibly important that this representation continues and that the PAO Board reflects this
with Board members from Associations of all sizes.
Being a PAO Director is a position I don’t take
lightly. This past year has been the most challenging that I have experienced doing Association work.
When the PAO moved to a full-time President, as

an organization, we failed to create and implement
a transition plan that ensured a smooth change
in leadership. Since the change in leadership, our
Board has learned of the struggles associated with
this changeover; however, we’ve been hard at work
seeking advice and guidance. This process has been
difficult and challenging for Board and staff alike,
but we’ve stuck it out, knowing we are on our way
to better our service to the membership and being
more accountable and transparent in every way.
I’m confident that I have given my all as a PAO Director and I commit to continue to work hard for
every member Association if re-elected. I’ll also
continue to advocate for the Toronto Police Association and other First Nations Police Associations
to join our membership, as I believe we are stronger
together. The PAO has come so far over the years
and I want to continue playing a part in that!
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Tim Reparon

Vice-President, Waterloo Regional Police Association
Focus on the Mission
My name is Tim Reparon and I’ve been a police
officer for the Waterloo Regional Police Service
for the past 22 years. I have been the Vice President of the Waterloo Regional Police Association
for the past eight years, serving on my local board
since 2013. I believe in “strength in unity” and
take immense pride in having served for the past
three years as your PAO Uniform Director.
The world is changing and so is policing. The professional men and women, both uniform and civilian, are being pushed to the limits every day.
The PAO has earned a professional reputation
which needs to be continued. There has never
been a more crucial time for the PAO to be the
voice of its membership.
During the past three years, I have worked with
two presidents and navigated through a pandemic, which put the PAO Board of Directors to
the test. I have attended and participated in all of
the meetings committees and events, a commit-

14

ment I take very seriously. I am committed to being prepared and engaged at every meeting, even
when the issues are contentious. I believe we must
hold each other accountable to remain strong and
unified.
The larger associations often have resources and
experiences that allow them to be self-sufficient.
It is vital that we stay unified and stand together
to assist the smaller-and medium-sized associations to ensure that the integrity of the policing
profession is protected.
The PAO’s mission is to provide leadership to
protect and advance the collective rights and interest of its members. Be the unifying voice for
Ontario’s professional police personnel by representing the core values of integrity, respect, collaboration and dedication.
I would like to ask for your continued support and
be re-elected to the role of PAO Uniform Director.

Colin Woods

President, Thunder Bay Police Association
For those of you who do not know me, my name
is Colin Woods, and I am seeking re-election as a
Uniform Director for the PAO Board of Directors. I
was elected to my current term in 2019 and during
this time, I have served as the Zone 5 director, currently sit on the Governance committee, and sit on
the OPMF Board of Directors as the PAO representative. I am currently the President of the Thunder
Bay Police Association and before this, I served as a
TBPA Uniform Director from 2013-2018.
The reason I am seeking your support to be elected
for a second term as a PAO Uniform Director is because I am passionate about the work we do at the
PAO, making sure that the members from across
the province are advocated for on a daily basis. I
take this work seriously because I know that all of
you depend on and expect the Board of Directors
to work hard for you and your interests and this, I
can promise, I will do for you. When I was elected
three years ago, I had a good idea of what the PAO
did for its members day in and day out. Now, I truly

realize the full extent of just how much we do for
our members and how much our members count
on the PAO to be there when assistance is needed.
Although COVID changed our lives quite drastically over the past two years, the current Board did a
great job of managing the pandemic, making sure
that the membership was not forgotten about and
that the work continued. I would like to be on this
Board again to continue this great work while we
come out of the pandemic and help this organization grow even more.
If re-elected, I know that I will represent this membership to the best of my abilities and will work
with the rest of the Board of Directors to make sure
that we do everything that is in the best interest of
the members while keeping us a well known and
respected organization across Ontario.
Thank you for taking the time to read my profile
and please consider me when you cast your vote for
PAO Uniform Director. d
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Ontario Getting a Dedicated Mental Health
Facility for First Responders

O

n March 3, Ontario announced a dedicated
mental health facility for first responders
thanks to commitments at the municipal,
provincial and federal levels.
The provincial and federal governments will each
provide $1 million for the capital planning stage
of the facility, and construction is set to begin this
spring, with a completion goal of late 2024.
The Runnymede Health Centre is set to build and
run a rehabilitation centre dedicated to treating
first responders and medical personnel for posttraumatic stress injuries. The facility will include
an outpatient and assessment centre in Toronto’s
west end, which will be known as Station 3434,
and a 40-bed in-patient facility located on a large
property in Caledon, Ont., that has been donated
by the Region of Peel.
“We are extremely pleased to see that our efforts
are paying off with this announcement of a dedicated facility for our first responders,” said PAO

16

President Mark Baxter. “The PAO will continue to
advocate for the mental health and well-being of
our members.
“As the first of its kind in Ontario, Runnymede has
an opportunity to make a real difference,” said
Baxter. “When a police officer or civilian police
service employee is struggling, and particularly if
they have gotten to a point of crisis, they require
immediate and confidential access to support
services and professionals who are specifically
trained to understand the unique challenges that
first responders face.”
The PAO is looking forward to being a continued
partner as the Centre’s programs and services are
developed, the Toronto and Peel sites are built and
launched, and the Runnymede First Responders
PTSI Rehabilitation Centre is able to start providing evidence-based and much-needed assistance
and treatment to Ontario’s policing and first responder communities. d
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WARR;OR LANYARDS
• Supported by the Greater Sudbury Police Service and Sudbury Police
Association.
• $10 All proceeds will be donated to Wounded Warriors Canada
• Order by April 30 by emailing Detective Constable Ryan Hutton at
uniform-director3@sudburypa.com
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Blue Balance

GSPS PeerConnect

Lanyards Created in Sudbury in
Support of Mental Health
PAO: Why is this initiative so important to the Sudbury Police Service and the Sudbury Police Association?
RH: I think the initiative is important to all services and associations. There isn’t one organization
that isn’t affected by the impact the job takes on its
members’ mental health… and ending the stigma
and bringing it out in the open is hopefully how
dealing with it becomes normalized.

Uniform Director Ryan Hutton from the Sudbury Police Association talked with the PAO Magazine about
the Let’s Talk lanyards that were created this year in
support of mental health to #endthestigma.
PAO: How did this idea for the lanyards come to
light?
Ryan Hutton: The lanyard idea was as a result of a
combination of things. I saw a need to raise awareness, a need to raise funds to support member
wellness and PTSD/PTSI programs, and the need to
have a low-cost, high impact item that would hit all
the points.
PAO: Where do the proceeds go?
RH: Wounded Warriors Canada was a no-brainer
as far as who would best benefit from the initiative.
So, I reached out to Steve Topham, their Director of
National Partnerships, and he was more than happy to support the cause. 100% of the proceeds go to
WWC.

PAO: How many lanyards have you sold so far?
RH: We started off with 100 to test the waters, create
a buzz and get the idea and message out there. We
sold out pretty quickly because the service bought
46 right off the bat and gave them out to our peer
support and wellness team members. We’re going
to order some more for June. If anyone else would
like to have some for their association or service,
they are welcome to contact me to get on board
with my order. The more we order, the cheaper the
cost and the more money we can give to WWC.
PAO: Have you been promoting these lanyards to
the general public as well?
RH: Right now, the messaging hasn’t gone out to
the general public, but the idea has been presented
locally to Fire, EMS and ER staff.
PAO: In addition to the proceeds for Wounded Warriors, are you hoping that the lanyards will make an
additional impact for mental health?
RH: The hope is that the proceeds will help with
programs for members, maybe spark interest in
other associations and organizations to do something similar and in turn continue to raise awareness, end the stigma and ultimately help those who
are affected. We want people to feel like they don’t
have to hide, that they are important and that there
is help.
Ryan Hutton, Uniform Director of the Sudbury
Police Association, can be reached at
uniform-director3@sudburypa.com d
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LIONHEAD GOLF CLUB: 8525 MISSISSAUGA RD., BRAMPTON, ON

SAVE THE DATE!

PAO CHARITY
GOLF TOURNAMENT
In support of PTSD services for Ontario’s police personnel

MONDAY, JUNE 27, 2022 • 8:30AM SHOTGUN

22

REGISTRATION OPENSREGISTER
IN EARLYNOW
2022ATAT
PAO.ca - STAY TUNED!
PAO.CA

Get Those Clubs Ready for the Inaugural
PAO Charity Golf Tournament on June 27

P

lanning is well underway for the firstever PAO Charity Golf Tournament at the
Lionhead Golf Club in Brampton on Monday,
June 27, which coincides with Ontario’s 4th Annual
PTSD Awareness Day.
If you haven’t yet booked your foursome, what
are you waiting for? It’s going to be an amazing
day with 18 holes, games, prizes, snacks,
giveaways and more. It’s $800 for a foursome
and if you are able, we are still looking for hole
sponsors at $500.

Funds raised by the tournament will be split
equally three ways and donated to Boots on the
Ground, Wounded Warriors Canada PTSD Service
Dogs Program and Badge of Life Canada in order
to support these organizations that provide
vital services to our members and other first
responders across the province and country.
Registration deadline is May 31. If you have any
questions, please contact PAO Executive Assistant
Heather Grégoire at heather.gregoire@pao.ca. d
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PAO

Upcoming Events Calendar
MAY 16-19, 2022
PAO Annual General Meeting
Kingston, ON

OCTOBER 13-14, 2022
Fall Civilian Conference
Barrie, ON

JUNE 1-2, 2022
Grievance Part I Workshop
Aurora, ON

NOVEMBER 15-17, 2022
Membership Meeting & Lobby Day
Toronto, ON

JUNE 27, 2022
PAO Charity Golf Tournament
Brampton, ON

NOVEMBER 29-30, 2022
Bargaining Workshop
Location TBD

OCTOBER 12, 2022
Council of Presidents
Barrie, ON
*Member association representatives, please log in to the member only side of the PAO website and navigate
to PAO.ca/portal/news-events/events for the latest updates.
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PHILIP | CONSTABLE, PEEL REGIONAL POLICE SERVICE

EVERYONE NEEDS BACKUP
Help support the mental health and
wellness of you and your colleagues.
PAO.ca/EveryoneNeedsBackup

ISSUE 83 PAO MAGAZINE
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THANK YOU FOR
SUPPORTING
OUR ADVERTISERS

Putting First
Responders First.
It’s all we do.
We work exclusively with
First Responders to protect all the
things you care about.

Contact us today to learn more
and get a quote online:

www.medallioninsurance.ca
800-339-9935
26

1221 MOSLEY ST
WASAGA BEACH, ON

1-800-391-6820
www.nepscogroup.ca

"We wish you a wonderful Christmas holiday
and thank you for all of your support!"

ISSUE 83 PAO MAGAZINE
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LAKEVIEW REALTY INC.
Full Service MLS Brokerage

Building Wealth
Through Real Estate

WATERFRONT
RESIDENTIAL
COMMERCIAL
PROPERTY MANAGEMENT

Michael J Preston
Broker of Record
cell # 705-309-1747

57 Matchedash St. N. Orillia, ON L3V 4T7
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www.lakeviewrealty.ca

705-325-3600

DRAGON SKIN

The most comfor table
duty belt in the world

®

4 ERGONOMIC advantages over
any other duty belt in the world:

1 •No rubbing on upper hip bones
2 •No pulling on lower back
3 •No pinching the sciatic nerve
4 •No squeezing off blood flow to lower legs
Sold only in sets ie: (INNER AND
OUTER BELT)

100% ERGONOMIC
STRETCH

Made in Canada

www.hi-tec.qc.ca

1-(888)-709-4400

service@hi-tec.qc.ca
ISSUE 83 PAO MAGAZINE
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Banking • Borrowing • Investing

EXPERIENCE THE CREDIT UNION DIFFERENCE
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CANADA’s FASTEST GROWING
FORD LINCOLN SUPERSTORE
911 family headquarters

SERVING OUR MOST VALUED CUSTOMERS
YOU PAY WHAT WE PAY
Our heroes are those who risk their
lives to protect our community,
we thank all oﬃcers, paramedics,
ﬁre ﬁghters and all our forces.
We Salute Them From
Bottom of Our Hearts

Anil Chopra, John Bettio, David McQuilkin

Contact ANIL CHOPRA Today
DIRECT LINE: 416-302-9941

655 MAIN ST. EAST, MILTON, ONTARIO

905.875.3673 |MILTONFORD.CA

ISSUE 83 PAO MAGAZINE
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Thank you for supporting the PAO
W. KOVAL CONTRACTING
- WINSTON KOVAL
APOLLO COLOURS NORTH
AMERICA - COLIN HENSON
EDWARD THURSTON MARY-LOUISE THURSTON

NEWTON LANDRY
MNGMT INC - YANICK
LANDRY

ROSS PERFORMANCE &
MOTORSPORTS LTD - ROSS
LEMON

RFDA CENTRE - VOLKER
KROMM

SERV-A-TOOL & REPAIRS
LTD - SUSANE LEVESQUE

WINDSOR MOLD GROUP FRED RANDALL
ZILTENER HEATING PLUSZHP - WALTER ZILTENER

VERTEX ENVIRONMENTAL
INC - MARILYN REEVES

THANK YOU FOR SUPPORTING
OUR ADVERTISERS

ISSUE 83 PAO MAGAZINE
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choose different

Independent Dealer

24/7 emergency service 613 393-2262 veenstralloyds.com

36

THANK YOU FOR SUPPORTING
OUR ADVERTISERS
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THANK YOU FOR SUPPORTING
OUR ADVERTISERS
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POLICE WOMEN –
OUR PRIORITY
Canada’s First WomenOnly Residential Trauma
Treatment Program
Georgia Strait Womens Clinic provides
highly personalized trauma treatment
for female police ofﬁcers. Daily 1-on-1
treatment tailored to your unique needs.
Inpatient services include 24-medical
service, psychiatric assessment, EMDR,
psychotherapy, hypnotherapy and much
more.

1.866.487.9040

Treatment
Shouldn’t
Feel Like
Punishment
Request us when looking at treatment options
with your Case Manager.

Serving Police, First Responders,
Military and Veterans since 2009
Our highly personalized addiction and
trauma program is designed exclusively
for mature, successful men who
expect—and deserve—our utmost
respect. That is why we guarantee daily
1-on-1 treatment tailored to a client’s
unique needs. If you or your client aspires
to something more than mere sobriety,
call us today.

Canada’s Leader in Men’s Addiction and Trauma Treatment
24-hour medical services, psychiatric assessment, group
and 1-on-1 psychotherapy, EMDR, hypnotherapy, and more.
Inpatient services only.

LEARN MORE ▼

register at schc.ca

2174 Fleury Road, Powell River, BC
Canada V8A 0H8
Admissions Toll Free 866.487.9010
Administration Toll Free
866.487.9050
www.schc.ca | info@schc.ca

ISSUE 83 PAO MAGAZINE
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TO OUR
HEROES!
ATTENTION First Responders, Front line workers & HEROES!

$1,000

GET

REDEEMABLE ONLY AT
PEEL CHRYSLER

We appreciate all that you do to serve and keep our communities safe. We want to thank
you for your duty and give you this Peel Chrysler exclusive offer!
You will receive an additional $1,000.00 DISCOUNT above and beyond all manufacturer
rebates, preferred price programs and even our advertised prices! This is exclusive to Peel
Chrysler only.
Email Scott@PeelChrysler.com with the control number listed below in the
subject line to claim this offer on your next purchase!

Compliments of: Peel Chrysler

Control Number: PC212305P160

Only customers who are currently employed in the Police, Fire/Rescue, Paramedic, Emergency Medical, Nursing, Hospice or First Responder fields are eligible for this offer. Proof of employment may be required. Previous purchase
excluded. Limit one redemption per household. Peel Chrysler reserves the right to amend or canel this offer at any time without notice. Limited allocation models do not apply. See dealer for details.

