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Promoting and Protecting Our
Most Valuable Asset – Our People
Bruce Chapman, PAO President

A

s we start on a new year and reflect on the past,
I am again reminded of the continued fight to
remove the stigma surrounding our members’
health and wellness and their mental well-being. I
know you have heard and read this message from me
numerous times in the past, as well as from others
within your own organizations and/or on social
media. However, until we start seeing results, it will
continue to be the most important message I bring to
our sworn and civilian police personnel members and
related stakeholders.
I have presented in front of various government
committees and the PAO continues to actively advocate
strongly for our members’ health and well-being with
several ministries at the provincial and federal levels
including the Ministry of Health, Mental Health and
Addictions, Labour, and the Solicitor General and
Attorney General’s offices. Our regular meetings
4

ensure that discipline matters caused in whole or
part by an Operational Stress Injury (OSI) or PTSD
specifically are dealt with appropriately and fairly to
allow our members the opportunity to get better and
serve their communities effectively again. There will
be changes coming and I can tell you the PAO will be
there at every meeting and every event to promote
and protect our most valuable asset – our people.
I have also presented to outside, relevant
stakeholders on behalf of the PAO including the Office
of the Chief Coroner, where my address to the Expert
Panel on Police Suicides helped develop a strong
working relationship between our two organizations.
The PAO has developed very strong committed
relationships with support groups specific to first
responders such as Boots on the Ground, Badge of Life
Canada, Wounded Warriors, Canada Beyond the Blue

and its local chapters including Toronto, Peel, York,
Niagara and OPP, with more to come. But we know this
is not enough. We – as the provincial representative of
front-line sworn and civilian police personnel – need
to take the lead to help and protect our own. Locally,
your member association leaders are dedicated to
changing the narrative and developing a culture of
sharing with friends and family of our police personnel
about the most effective ways to help and watch out
for each other. Finally, we encourage all of you to
make a habit of checking in with your colleagues and
keep an eye for any changes in behaviour that may be
early indicators of challenges.
In early 2019, the new Comprehensive Ontario
Police Services Act (COPS Act) passed third and final
reading at Queens Park and was given Royal Assent.
Many people thought that meant the new Act would
be implemented immediately, but that is far from
the truth. The PAO and other stakeholders have been
meeting on a weekly basis for hours at a time to
develop its regulations, which specify how the Act will
actually govern our profession. We have more than 50
regulations to review and provide input on from start
to finish. The PAO has been actively engaged on the
first five regulations for the past two months. Although
we are currently embargoed against discussing what
is contained in the regulations, I can tell you it is not a
quick and easy process. Therefore, we do not anticipate
this important work being completed until early 2021.
Yes, you read that correctly – early 2021. You have
my word that the PAO is committed to advocating for
a fair, effective and transparent Act that works for
all our members, provides comfort for the safety of
communities, and protects the working conditions of
police personnel throughout the province.
Keeping in the police sector, at the time of writing
this report, the provincial government just announced
the new OIPRD and SIU Directors – Mr. Stephen Leach
and Mr. Joseph Martino. Both of these roles are critical
to fairness and accountability within our profession
and for the daily work our members engage in.
We are most hopeful the new Directors will bring
common sense, transparency and urgency to their
case management approaches. The PAO has been very
vocal with media, government and other stakeholders
of the issues that arise when decisions on these cases
are delayed. The unreasonable timelines that have
been common-place within the past few years hurt
the officers involved, the family of the individual
involved, the individual themselves, as well as the
public. In order to provide effective independent
investigations, these units should be held to timelines
similar to those of police investigators. We all know
that if our members didn’t prioritize a high profile
or critical case to ensure its efficient completion,

we would be criticized and disciplined. We need to
continue to hold these agencies to that same level.
After all, if it’s good for the goose it better be good for
the gander.
This issue of the magazine provides a thorough
update on how the PAO is advocating for your future
with the OMERS Pension Plan. I am sure you have
read or been made aware of some of the issues we
are currently engaged in regarding the plan. It has
been said a number of times that changes need to be
considered and updates possibly made to the plan
to ensure the future health and wellness of all our
pensions. This messaging should not cause concern,
rather it should serve as a reminder that the PAO
representatives on the OMERS Sponsors Corporation
and Administrator Corporation who are working
on this significant file know how important it is for
the overall pension plan to stay in ‘good health’ so
we can all enjoy a lifetime of pension benefits that
we deservedly accumulated throughout our careers.
While other labour organizations have disseminated
some negative messaging surrounding OMERS lately,
I urge you to instead read the documentation that
OMERS and the PAO have communicated to your local
associations. As always, PAO staff are happy to answer
any questions you may have about OMERS.
It has now been close to five years since the PAO
fully implemented our strategic organizational
review (SOR) priorities, which included a full-time
President, Executive Director, Policy Lawyer and
Executive Assistant. We then expanded that mandate
to include a Communications Manager to prioritize
the Association’s member and public relations. The
purpose of the PAO staff team is to provide advocacy,
leadership and assistance to our police association
members throughout the province, and I strongly
believe we are fulfilling that mandate. Together, we
are reshaping conversations happening across Ontario
to focus on the positive impacts that the policing
profession makes in their communities every day. I
encourage you to get involved, even if just by reading
the material provided by your local associations, the
PAO, and the Canadian Police Association to stay up to
date on issues and upcoming initiatives. I also suggest
you attend a meeting of your local association, hear
the information provided, ask questions and get
answers. I guarantee you that these simple efforts can
and will make a difference to bettering the profession
we have dedicated ourselves to.
Every single one of you – Ontario’s 18,000 sworn
police officers and civilian police service employees –
make a difference in keeping your communities safe.
You matter – always remember that. Be safe, look out
for each other, and best wishes for 2020. d
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Side Conversations with
Politicians are Equally as
Important as Scheduled Meetings
PAO Executive Director Stephen Reid

T

he annual PAO Lobby Day at Queen’s Park is
a meticulously planned event that includes
months of scheduling, content development
and personnel management, however, this year’s
surprising number of unprompted moments from all
provincial political parties highlighted the value of
engaging with politicians in more informal settings.
6

Although there are many stories of how our member
association leaders impacted the views of the MPPs
they met with throughout Lobby Day, I would like to
highlight a couple of notable events I was involved in
as the Association’s Executive Director.

During Question Period that day, MPPs welcomed
all of our police association leaders to Queen’s Park
by name – our presence clearly showed the PAO’s
strength in numbers. Following Question Period, Premier Doug Ford and Solicitor General Sylvia Jones
called President Chapman, Communications Manager
Sarah Coulter, PAO Board Directors Colin Woods and
Dave MacLean, myself and representatives from the
Thunder Bay Police Association into Premier Ford’s
office for an impromptu meeting to discuss policing
issues and priorities. For almost a half hour, the Premier listened to some very candid and informal comments about the key issues facing our 18,000 sworn
and civilian members at the local level. Both the Premier and Solicitor General heard specific concerns
surrounding community issues such as gang and gun
violence and the impact of service cuts that they may
not have heard from the association perspective otherwise.

At a meeting with Don Valley East MPP and Ontario Liberal Party leadership candidate Michael Coteau, both PAO Board Chair Mark Baxter and myself
were pleasantly surprised with the amount of questions asked in relation to the mental health of police
services personnel and how privatization could affect
service delivery. He appeared genuinely interested in
knowing more, even delaying his next meeting so that
he could get a better understanding of the key issues.
In a meeting with an advisor to the Honourable
Kinga Surma, he was surprised at how much police
are involved in investigations at the Central East Correction Centre. Lindsay Police Association executives
Joe Bell and Neil Finn explained how their members
are required to spend a lot of time at the correction
centre, which leaves less police services personnel out
in the community. President Bell indicated the combination of managing calls to the prison along with
mental health calls for assistance is putting immense
pressure on the ability to respond to regular 911 calls
for service.
During the PAO’s evening reception, it was a pleasant surprise to see a significant amount of NDP MPPs
in attendance. In recent years, the NDP and PAO have
had a challenging relationship due to the party’s inconsistent voting record related to the various Police
Services Acts. However, at the reception many of the
MPPs indicated that while they may not necessarily
agree with all of the PAO advocacy positions, they will
be steadfast in their fight against police privatization
and will push for more first responder mental health
funding.
Finally, Green Party Leader Mike Schreiner’s attendance at the reception was an opportunity to have a
candid conversation about how the front-line is taking on more with less in response to cuts in other public services. He said the ride-along he had with Guelph
Police Services was an eye-opening experience and
highlighted the importance of properly funding public safety.
MPPs of every political stripe at Queen’s Park are
bombarded with advocacy positions from organizations every day. However, when we can engage in
candid and informal conversations in addition to
scheduled meetings, it allows for further relationship
building and for a greater organic understanding of
policing issues in the province. The formal portion of
the Lobby Day at Queen’s Park is hugely important –
but the informal and unscheduled events that arise at
the reception or in the hallways of the Ontario Legislature are proving to be incredibly valuable as well. d
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2019 Fall Membership Meeting and Lobby Day:
PAO Advocates for Local Policing Priorities
Sarah Coulter, PAO Communications Manager

E

very year, the Police Association of Ontario
hosts its Fall Membership Meeting and Lobby
Day Conference. With two days of meetings
sandwiching an important Lobby Day at Queen’s Park,
leaders from our 47 member associations gather in
Toronto to discuss local policing priorities on behalf
of the over 18,000 sworn and civilian police personnel
they represent.
Executive Director Stephen Reid’s quarterly report
to the membership (found just prior to this article)
provided an insightful update on the PAO’s 20th Annual Lobby Day at Queen’s Park. It was a busy day
filled with productive, educational meetings – along
with many informal conversations – about the two
primary priorities facing local police personnel in this
province:
1. The health and wellness of the profession; and
2. The Community Safety and Policing Act regulations
To inspire the advocacy efforts of our member association representatives in attendance, the PAO curated
one of the most robust agendas for a Fall Membership
Meeting to date. It featured a wide range of engaging
speakers including a strong showing from prominent
elected officials at Queen’s Park, experienced government relations professionals, and relevant legal and
policing stakeholders.
To open up the conference, we were privileged to
welcome the Honourable Doug Ford, Premier of Ontario. His unwavering support for the front-line was
clear in his remarks, and we appreciated his commitment to working with the PAO and other policing
stakeholders in the name of public safety. Following
the Premier, many other Members of Provincial Parliament addressed our delegation throughout the day
including Attorney General Doug Downey, Solicitor
General Sylvia Jones, Associate Minister of Mental
Health and Addictions Michael Tibollo, Ontario Liberal Leader John Fraser, and Ontario Green Party Leader
Mike Schreiner. On the final day of the conference, we
were honoured to be addressed by Minister of Labour
Monte McNaughton and Leader of the Official Opposition Andrea Horwath.
The PAO is an unbiased, non-partisan organization – no matter what party is elected to form gov-
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ernment in the Ontario Legislature, we are committed
to advocating for the collective rights and interests
of all police personnel across Ontario. Therefore, we
were grateful that leaders from all four provincial political parties along with notable ministers made time
in their extremely busy schedules to attend the Fall
Membership Meeting and address our group. It provided a great opportunity for member association executives to develop their advocacy strategies both for
Lobby Day itself and for continued conversations back
in their own ridings.
In addition, conference delegates were prepared for
Lobby Day with a thorough and insightful presentation by John Matheson, a Principal with Strategy
Corp, which is an advocacy firm that specializes in
public affairs, strategic communications, and management consulting. Mr. Matheson walked our meeting attendees through an engaging “lobby school”
presentation that included tools members could utilize and tips they could reference during their meetings at Queen’s Park.
As one of our Lobby Day priorities, and an overall
strategic goal of the PAO, is to promote increases in
public awareness and resources for the mental health
and well-being of our members, we were very pleased
that Dr. Dirk Huyer, Ontario’s Chief Coroner could
join us for this meeting. He provided a detailed overview of his office’s recently released report of the Expert Panel on Police Officer Deaths by Suicide. Though
some members of the public or other stakeholders may
have found the report’s contents surprising, we know
our members did not. The PAO has long-advocated that
increased requirements to work overtime can result in
higher rates of burnout amongst our police personnel,
and research shows that burnout can lead to the development of mental health concerns. We greatly appreciated Dr. Huyer making himself available to update our
member associations on how this report came to be,
along with the recommendations that came out of it.
Finally, member association representatives received updates on the OMERS pension plan, the Canadian Police Association’s initiatives at the federal
level, recent developments in labour relations cases
and how they impact the work we all do, how technology can be leveraged to promote officer safety and
well-being, and general PAO business.

The next membership meeting will be held in January 2020 with North Bay Police Association hosting.
We look forward to another productive meeting where
your police association leaders will glean important
information and updates to bring back to the local
level. d
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PAO Board Profile
Dave MacLean – Uniform Director

the PAO Board of Directors and now have the privilege
to serve you. As a PAO Director, I’m very engaged and
regularly express my ideas and concerns for member
associations across the province. Furthermore, from
a small Association myself, I’m invested in uncovering and removing obstacles small Associations often
experience while they try to serve their memberships.
In early 2019, I was proud to play a role in the PAO
providing membership to its first Indigenous Police
Association with the admittance of the Ahkwesahsne
Police Association. In May of 2019, I was re-elected to
a second term on the PAO Board.

H

ello to all Sisters and Brothers of the PAO. For
so many of us, September 11, 2001 will forever
be burned into our memories. For me, a new
Cornwall Police recruit, and for a few hundred other
recruits across Ontario, it was also our first day at the
Ontario Police College. Understandably, it was a very
sobering and somber first day, and a reality check to
the career paths of service and selflessness we were
all entering.
I spent the first nine years of my career in Community Patrol along with a small stint in Street Crime. In
2010, I was seconded to the RCMP Combined Forces
Special Enforcement Unit where I spent close to three
years working on several major projects with various
law enforcement agencies on both sides of the border
to dismantle criminal organizations exploiting Cornwall’s unique border configuration. In 2013, I returned
to Patrol and became a Sergeant in 2014, operating a
Community Patrol Shift. I’ve spent most of my time
on the front-line and on-shift. I continue my duties
full-time while also serving my home Association and
the Police Association of Ontario.
In 2004, I became involved in my home Police Association as I wanted to ensure an even and balanced
playing field for all, while being a voice for both sworn
and civilian members. I was elected to my home Board
as a Director, a seat I held until 2011 when I was elected
Vice President. In 2012, I became President – a position I have held ever since. During the PAO’s Strategic
Operational Review (SOR), I became actively involved
in communicating and influencing the kind of PAO my
local membership expected. In 2016, I was elected to
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When adversity struck the PAO with the exodus of
the Toronto Police Association (TPA) and Ontario
Provincial Police Association (OPPA), the PAO membership pulled together, reinforced what we had, and
began building toward the organization we are today
through the SOR. Stronger than ever, we are a respected voice for our members at Queens Park while also being looked upon as a leader for those in policing across
the country. PAO President Bruce Chapman, along with
our diverse Board and tremendous office staff, have
taken the work we are doing for you to a scale never
before seen at the provincial level. In the coming year,
you can anticipate seeing more service improvements
and positive public relations campaigns while we drive
public awareness on the issues and hazards we face every day, including the impact our profession has on our
mental well-being and the need for greater assistance
in this area. Behind the scenes, your PAO team is working tirelessly with government, providing guidance
and input regarding regulations being drafted for the
new COPS Act. We’re also looking out for your OMERS
pension ensuring we’re fully engaged by having great
minds representing us.
Personally, I grew up on a small family farm in eastern Ontario and still know it as home today. My incredibly supportive wife, Peggy, and I married in 2012
and we have a blended family with four adult children.
Peggy also works in law enforcement as a Probation
and Parole Officer. We’re both invested in our workplaces and stay busy in our community while also enjoying travel, the outdoors, camping, and boating.
As your PAO Director, I will endeavor to ensure the
PAO continues to be the voice for Ontario policing as
we tackle and raise awareness of the various obstacles, pressures, and issues we all face. Thanks for allowing me to serve you! d
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How the PAO Engages with
OMERS
Michael Duffy, PAO Policy & Research Counsel

U

nder the Police Association of Ontario’s Constitution and Bylaws, there are seven objects.
This was the basis upon which the PAO was
created and the reasons it exists. One of these objects
is “to monitor and participate on behalf on the Membership to the extent possible in the Ontario Municipal Employees Retirement System (OMERS) pension
plan, successor plan or other pension plan affecting
the Membership”. The PAO takes this obligation to
“monitor and participate” very seriously and uses
a number of different measures to ensure that the
membership continues to get value and maintain
confidence in the OMERS Plan. The OMERS file is the
one of the issues under the PAO umbrella that has the
potential to impact every single member in every police association in Ontario.
The first, and most vital way in which the PAO engages with OMERS issues is through its role as a
“sponsor” of OMERS. The OMERS plan is governed
by two Boards of Directors – the Administration and
Sponsors Corporations – and the directors on those
Boards are nominated and appointed by 14 “sponsors”. In this issue you will have the opportunity to
read more about the two PAO appointees, Dan Axford
and Yung Wu. Dan and Yung are both extremely valued on their respective boards and work hard to ensure that the pension plan can deliver value for all
members. They also deliver regular written updates to
the PAO Board of Directors.
In selecting its nominees, the PAO undertakes an exhaustive process whenever a vacancy arises and needs
to be filled. Prospective candidates are identified, interviewed and evaluated to ensure that the PAO can
maintain confidence in its nominee and in the overall
direction of OMERS. All of the feedback the PAO has
received from OMERS shows that our efforts to find
and nominate good candidates is paying dividends for
the Plan. The PAO is seen as a conscientious and respected sponsor that takes seriously its obligations to
nominate and appoint OMERS board members.
Another way in which the PAO monitors and participates in OMERS is through its own internal governance model. In 2020, the PAO Pension Working
Group transitioned to become a formal committee
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of the PAO. This means that there are a group of PAO
members dedicated to keeping up-to-date on OMERS
issues and providing information and advice to the
OMERS Board of Directors. The committee meets regularly and the PAO Board receives updates on OMERS
from them as needed.
Finally, the PAO is part of a broader group of employee sponsors of OMERS who meet regularly to discuss shared issues and formulate collective strategies
for engagement with OMERS. This “Employee Sponsors of OMERS Caucus” was established in 2019 by
PAO and the six other employee-side sponsors (Canadian Union of Public Employees Ontario (CUPE),
Ontario Secondary School Teachers Federation (OSSTF), Ontario Professional Fire Fighters’ Association
(OPFFA), Ontario Public Service Employees’ Union
(OPSEU), CUPE 416/CUPE 79, and a group representing retirees). This caucus has been able to allow the
members of OMERS to speak with a united voice when
needed and for the free flow of information and perspectives.
The PAO is deeply committed to ensuring its members get the maximum value from OMERS and that you
are fully informed and invested in issues that could
impact your retirement. Local police associations are
always encouraged to contact the PAO with any questions about OMERS and to share information broadly
with their local membership. From time to time, information circulates among police associations that
has not come from the PAO or from OMERS. The PAO
urges all members to speak to their local police association and trust that they, along with the PAO, are the
best source for accurate information about the plan
and how police personnel might be affected by any
potential proposals.
Ontario’s sworn and civilian police personnel within
the PAO are a vital part of OMERS. Our contributions
to the plan help to ensure its viability and value. The
PAO’s ability to speak on behalf of a unified membership across the province confirms that the voice of
every police professional is heard at the OMERS table
and that the priorities of police members are shared
by OMERS in determining what is best for the plan
and for its future. d

Meet Yung Wu–

The PAO’s Representative on the OMERS Administration
Corporation, and CEO of MaRS Discovery District

H

ow do you plan for the
future when entire industries are being upended? When the poles of the
global economy are reorienting
around new centres of innovation? One of the most important
challenges for all organizations
— even blue-chip pension funds like OMERS — to
face is the urgent need to innovate in a world that’s
changing faster than ever.
As the CEO of MaRS, one of the largest innovation
hubs in the world, I’ve seen how rapidly the pace of
change is accelerating. New innovations are disrupting ones that came out only five years ago. Every day at
MaRS, people are transforming human longevity with
stem cell regenerative medicine, upending renewable energy storage and using Artificial Intelligence
(AI) to power new ways of driving drug discovery. In
fact, because of all the tectonic shifts underway in the
health, advanced manufacturing and energy sectors,
the future can no longer be reliably predicted based on
actuarial tables which extrapolate past experience.
I don’t have a crystal ball… no one does. But I can
say that the next several decades will bring transformational change to how we all live, work and contribute in our communities. The key to thriving in this
environment is to ensure that we have built the tools,
agility and mindsets to learn and adapt quickly. As a
representative of the Police Association of Ontario on
the Administration Corporation (AC) of OMERS and
a member of its governance and investment committees, it’s my job and that of my colleagues at the
AC Board to provide the foresight and oversight that
inform and guide management decisions along with
strategic priorities to ensure the long-term sustainability of the plan.
How do we do that? As I’ve learned over my three
decades in founding and growing companies, no single strategy can guarantee any long-term sustainable advantage. Embracing innovation is a clear path
to anticipate and mitigate the plan from disruption,
while also leveraging the opportunities that are generated through all that transformational change in a
balanced portfolio to create long-term returns. Given

the AC’s responsibility for pension services, investments and plan valuation, OMERS must carefully
calibrate the right mix of assets and investment to
deliver good returns while also preparing for future
needs of the plan.
As an immigrant to Canada, I realized early on that
I had nothing to lose and everything to gain by seizing the right opportunities. A few years after graduating from the University of Toronto, I came up with the
idea for my first software company. All I needed was
some start-up capital. So, I took out my three credit
cards at the time and plunked down $10,000 per card.
My friends wondered why I’d left the fast track at
Texas Instruments for such an uncertain future. Back
then, people thought “entrepreneur” was a fancy
word for “unemployable.”
That early gamble turned into an enterprise software company focused on the financial services sector. In my over 14 years there, the company thrived
despite major economic downturns and turbulent
global events. In the world of start-ups, you can get
everything right — product, technology, team, strategy, market, everything — but what really matters is
having the resilience and agility to stay in the game
when the things you can’t control don’t go your way.
I continually sought out new opportunities and new
ways of doing things. I applied these lessons through
my family office, NFQ Ventures — a private equity
firm that I founded, scaled and invested into several
companies and sectors, including a mobile analytics
and big data firm; a technology services company; and
a biotech company that develops medicines to prevent
pain and inflammation.
The same urgency to innovate applies at pension
funds, too, where resiliency is paramount. And, at
OMERS, we know the value of calculated risk. We were
one of the first pension plans to put together a venture
fund. When no other pension plan was investing in
the innovation space, OMERS Venture put together $1
billion out of its $100 billion of assets. It was relatively
a small investment, but it has made all the difference.
Instead of waiting for disruption to come, OMERS is
future-proofing its assets — your assets — by investing into the innovation economy. d
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Meet Dan Axford –

The PAO’s Representative on the OMERS
Sponsors Corporation

I

was appointed to the
OMERS Sponsors Corporation (SC) by the PAO in
October 2015. By way of background, I began my policing
career in London, Ontario in
January 1986. I worked in several different front-line roles as a constable: patrol,
foot patrol, drugs and B&E. I was elected to the London
Police Association in 1997 serving in the positions of
Director, President and finally CAO from 2002-2016. I
also served several terms on the PAO Board as a Director as well as Interim President through the Strategic
Operational Review during 2013-2015. I was fortunate
to have served on numerous committees during my
time on the two Boards and chaired the PAO’s pension
committee for a time.
When the OMERS Act 2006 was proclaimed, it made
OMERS an autonomous Plan. Previous to 2006, the
Plan was governed by the Government of Ontario.
Appointments to the OMERS Board were made by an
Order-in-Council. So, a Sponsor like the PAO could
recommend an appointee, but ultimately the Government would decide the appointment and also decide
when that appointment ended.
The OMERS Act created a bi-cameral governance
model, meaning there are two boards with distinct
responsibilities. The Administration Board (AC) governs the administration and the investments of the
Plan. The role of the SC Board is primarily to make decisions on plan design, contribution rates, reserves,
filing of valuations, and AC and SC Board composition. The SC Board strives for ensuring best-practices
of governance of the Plan.
In our individual capacities as Directors, each SC
Board member contributes to the Board’s role which,
among other things, means decisions made by individual Directors must be first and foremost driven by
the objective of maintaining the credibility and vitality of the SC as a corporation in order to promote
a sustainable, affordable and meaningful pension
plan. Although SC Board members may be appointed
from among members of a specific stakeholder group
in the OMERS Pension Plans (the Plans), and, in that
capacity, they may articulate the interests and views
of the specific stakeholder group that appointed them
during the decision-making process, in the end, they
14

must place the best interests of SC ahead of any other
interest, stakeholder or their own self-interest.
Each Director has a fiduciary responsibility to oversee the affairs of the SC which, as the sponsor of the
Plans, has specific statutory obligations. As a vital
component of their fiduciary duties as Directors of the
SC, Board members must avoid conflicts of interest of
any kind (or any appearance of conflict of interest),
act exclusively in the best interests of SC even though
they may have been appointed by a specific stakeholder group, and conduct themselves in a manner that is
prudent, reasonable, responsible and impartial.
The best interests of the SC include governance and
decision-making practices that support the health
and long-term viability of the jointly-sponsored
Plans, and give due consideration to the interests of
the stakeholders and other relevant circumstances.
In performing their duties and exercising their authority, in accordance with the applicable provisions
of the OMERS Act and the Ontario Business Corporations Act, every Director must:
• Act honestly and in good faith with a view to the best
interests of the SC;
• Exercise the care, diligence and skill that a reasonably prudent person would exercise in comparable
circumstances;
• Ensure the SC meets its responsibilities;
• Not receive any benefit as a result of being a Director that is not fully disclosed in accordance with approved Board policies, and disclose any real or perceived conflict of interest; and
• Use all relevant knowledge and skill that the Director possesses or, by reason of the Director’s profession, business or calling, ought to possess.
Continual learning is certainly important in this
role and I have completed numerous pension governance courses at Queens University, Rotman School of
Business, and Humber College. I am currently in the
process of completing a Masters of Trust Management Standards.
Personally, I believe that our OMERS DB pension is
the most important benefit that we have and it is my
solemn vow that every decision I make as an appointee of the PAO is to ensure a sustainable, affordable
and meaningful pension plan for all members far into
the future. d
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“Good for you, the legal system’s a
mess!” – Misconceptions of
‘Evidence’ Based Policing
Dr. Laura Huey, Director, Canadian Society of Evidence Based Policing; Professor of Sociology, University of
Western Ontario

N

ow after almost five years of working in the
field of evidence based policing (EBP), it happens much less frequently that I receive emails
from Canadians applauding me for taking on the legal
system. That being said, it does still happen, and I understand the confusion: evidence in a policing sense
means ‘legal evidence’ and the presumption of a lot
of my email correspondents is that I’m advocating
for the courts to give more weight to legal evidence
in their decision-making. Though it’s probably not
a bad idea, it’s not what ‘evidence based policing’
means. Unfortunately, we inherited this term from
the medical field, where, like almost all other contexts in which ‘evidence based’ is used, it refers to
‘research evidence’ rather than clinical judgement or
practitioner experience.
For those of you who haven’t heard me drone on
about this, the concept of ‘evidence based’ in policing
comes from an article by Lawrence Sherman (1998)
for the Police Foundation (U.S.). In it, Sherman set
16

out two important challenges he saw as critical to the
continual improvement of policing:
1. For police agencies: To participate in the creation
and use of high-quality research to guide the development of evidence-based policy, programs and
practices;
2. For researchers: To craft scientific work that can be
readily understood and used by police services.
Through combining science and police expertise, Sherman felt that collectively we would be better
equipped to understand ‘what works’ in terms of programs, policies and practices that reduce crime, prevent
victimization, increase community safety and so on.
I love all of the above, except that the focus on researcher-police partnerships has often been misunderstood by both researchers and the policing community to mean that researchers drive the research
agenda and police just hand over data. This is a sec-

ond (and more dangerous) misconception. And, to be
perfectly frank, while the legal evidence mistake is
completely understandable, the idea that researchers
should and could drive all of the policing research in
Canada is one that drives me bats***.
Before you accept my word that people routinely
make this mistake, let me point to some evidence. In
2017, myself and several colleagues ran a survey of
586 police personnel at select services across Canada
to learn more about their views on evidence based policing. We deliberately asked questions that assumed
knowledge of EBP, in part to see how common the
term was. For the question, “would you consider evidence based policing to be a good approach for your
department?” we received 149 responses that highlighted some of the misconceptions and confusion
around this term and its use (and showed that we still
had a lot more work to do!). One of those misconceptions was the notion that researchers, who lack operational and other knowledge of policing, would drive
any research. As an example, one response was “I find
that when academics try to mold policing without actually having experienced it for themselves, the solutions that are brought forward are either impractical
or unrealistic” (Huey and others 2019). For someone who has been advocating heavily for police-run
research, my little, tiny, shrivelled heart sunk upon
reading that.
What is the actual reality of EBP in Canada? It is
predominately police-run and always police-led. In
fact, if it’s not, then it’s not EBP. Here are just a few of
the projects police officers across Canada are running
(not involved in, but actually running themselves
with or without external partners):
• Natalie Hiltz (Staff-Sergeant, Peel Regional Police):
A study of victim-offender overlap focusing on gang
activity
• Nick Bell (Sergeant, West Vancouver Police): A trial
of a bicycle theft reduction program
• David Jones (Sergeant, Edmonton Police Service):
Gender issues related to recruitment and hiring
• Colin Watson (Deputy Chief, Victoria Police Department): A study of the impact of technology on sexual assault cases
• Rich Johnston (Inspector, Barrie Police Service): A
randomized controlled trial of situation tables
• Andrew Whitford (Detective, London Police Service): A study of the police costs of responding to
opioid-related pharmacy robberies.
• John Ng (Patrol Analyst, Saskatoon Police Service):
A study of police data quality
I also know of a Detective Constable who will be
teaming up with another police officer in the United

Kingdom to run a randomized controlled trial of an
initiative aimed at keeping youth from running off
from care facilities, and several police officers and
police personnel who will be working with researchers on topics ranging from missing persons to local
crime prevention.
Why, you might ask, should cops be running around
doing research? There are several important reasons:
1. If you want relevant research produced that is beneficial and usable by police, then police have a major
role to play in producing it (or you can’t complain
when you get research you can’t use from researchers);
2. We have a lot of very smart cops out there who are
keen for new challenges and skill development, and
we send them to junk training courses and workshops that produce little of value in terms of either
a challenge or skill development (yes, I said it – you
know it’s true);
3. We have a lot of very smart cops out there who are
desperate to make a difference in their jobs and in
their communities, but they know that a lot of the
practices and programs they engage in A) don’t
work, B) could be improved upon, C) don’t work. I
would argue this is one significant contributing factor to poor morale. If someone has an idea for something that could work better, why not provide them
with the tools to at least test it out? Why not actually
empower people to really make a difference, or at
least try?
I could come up with a significantly greater number
of reasons than the three above, however, I think you
get my point. Nobody is saying every police officer has
to engage in research, but why not create spaces and
opportunities for those who do want to provide this
critical service to their profession? It seems like a nobrainer to me.
Dr. Laura Huey is the Director of the Canadian Society
of Evidence Based Policing and a Professor of Sociology
at the University of Western Ontario. She is also a member of the College of New Scholars, Artists and Scientists
of the Royal Society of Canada, a Senior Research Fellow
with the Police Foundation, and a Research Fellow for
the London Police Service. She also formerly sat on the
Ontario Association of Chiefs of Police Crime Prevention
Committee, and was formerly a member of the Board of
SERENE-RISC (a Canadian Centre for Excellence on Cybercrime). d
https://www.cebma.org/wp-content/uploads/Sherman-Evidence-Based-Policing.pdf.
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Upcoming Events Calendar
JANUARY 20-21, 2020
Winter Membership Meeting
Best Western Hotel & Conference Centre,
North Bay

JUNE 4-5, 2020
Grievance Workshop Part II
The Element Hotel, Vaughan

FEBRUARY 5-7 2020
Executive Member Workshop
Springhill Suites, Vaughan

JUNE 25, 2020
PAO Charity Golf Tournament in support of
PTSD services for Ontario’s first responders
Royal Ontario Golf Club, Milton

MARCH 2-3, 2020
Employment Conference
Sheraton Parkway Toronto North

OCTOBER 2020
Civilian Conference
Location TBD

MARCH 26-27, 2020
Media & Public Relations Workshop
Springhill Suites, Vaughan

NOVEMBER 17-19, 2020
Fall Membership Meeting & Lobby Day
Sheraton Centre Hotel, Toronto

MAY 5-8, 2020
Annual General Meeting
Four Points by Sheraton, Niagara Falls
18
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Jack Oliveira
Business Manager

Nelson Melo
President

Luis Camara
Secretary Treasurer

Marcello Di Giovanni
Recording Secretary

Bernardino Ferreira
Vice-President

Patrick Sheridan
E-Board Member

Jaime Cortez
E-Board Member

BARRIE - KINGSTON - TORONTO - COBOURG - CAMBRIDGE

Cambridge Office
330 Industrial Road, Cambridge ON N3H 4R7
519 496 0750 ph
519 653 8086 fx
1 800 981 6181 toll free

@liuna183

join us at www.liuna183.ca
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Thank you for supporting the PAO

LOLITA DELL ANGELO
188 Toryork Dr		
North York, ON M9L1X6

BREAKFAST LUNCH & DEENER
2400 Nipigon Ave		
Thunder Bay, ON P7C4W1

EX-EXAMINERS
895 Lawrence Ave E Unit 19D		
North York, ON M3C3L2

JEFFERSON CLEANERS
1645 Dundas St E		
Whitby, ON L1N2K9

BOCCHINFUSO FUNERAL HOME
INC.
2 Regent St, PO Box 126
Thorold, ON L2V3Y7

B M C PHARMACY
69 Grand Ave E		
Chatham, ON N7L1V8
BRIAN DAVIS JEWELLERY INC
500 Exmouth St Unit 4		
Sarnia,ON N7T5P4

FLEMING COMMUNICATIONS
INC
920 Belfast Rd Unit 101		
Ottawa, ON K1G0Z6

JENCOR LTD
81 Todd Rd Suite 211		
Georgetown, ON L7G4R8

25 HOUR SOLUTION
95 King St E Unit 107		
Hamilton, ON L8N1A9
A 1 CALIFORNIA CLEANING
SERVICE
7 Rosegarden Dr		
Brampton, ON L6P0E4
AGRIS COOPERATIVE LTD
2352 Jane St		
Brigden, ON N0N1B0
ALBERT’S GENERATOR SERVICES
INC - JOANNE PATTERSON
13417 Colley Rd.
West Lorne, ON N0L2P0
BARNARD’S TRUCK SALES &
SERVICE LTD
PO Box 602
Owen Sound, ON N4K5R4
BAY CREDIT UNION LTD
142 Algoma St S		
Thunder Bay, ON P7B3B8

BUBBA S PIZZERIA
272 Belleville Rd		
Napanee, ON K7R2R5
CIRCLE K
799 Park Rd S		
Oshawa, ON L1J4K1
CKS TOOLING
887 D’Arcy St		
Cobourg, ON K9A4B4
COMMPORT OMMUNICATIONS
INTERNATIONAL CORPORATED
5 Scanlon Crt		
Aurora, ON L4G7B2
COMPLETE AUTOMOTIVE
REPAIR EXPERTS
55 Taber Rd Unit C		
Etobicoke, ON M9W3A7
CONCORD WINDOW STORE
8461 Keele St Unit 21		
Concord, ON L4K1Z6

BELFOR PROPERTY
RESTORATION
75 Auriga Dr		
Nepean, ON K2E7Z2

COTTAM DIECASTING LTD
11886 County Rd 42		
Windsor, ON N8N2M1

BETT-WILL TOWING
210 PO Box 36 RR 2
Fort Frances, ON P9A3M3

CREMER BROTHERS ELECTRIC
2005 Bensfort Rd		
Peterborough,ON K9J0G7

BOBCAYGEON INN & SPA
31 Marina Dr Box 1439		
Bobcaygeon, ON K0M1A0

CUSTOM CREATION
AUTOMOTIVE
8 Hoffman St Unit 3		
Kitchener, ON N2M3M4

FLOOR STORE THE
6200 Tecumseh Rd E		
Windsor, ON N8T1E6
FORAN’S FENCE AND DECK
1166 Hyde Park Rd		
London, ON N6H5K5
G S MANUFACTURING
760 Burnett St		
Kingston, ON K7M5W3
GARCHA TRUCKN’ TRAILER
8270 Lawson Rd		
Milton, ON L9T5J3
GOODYEAR FARM LTD
139 Ravenshoe Rd		
Queensville, ON L0G1R0
GRANATSTEIN LUSTHOUSE
201 Wicksteed Ave Unit 6		
Toronto, ON M4G0B1
GRAND RIVER BUILDING
INSPECTIONS
2768 Alps Rd
Ayr, ON N0B1E0
GREATER NAPANEE RECYCLING
LIMITED
484 County Rd 1		
Napanee, ON K7R3L1
GREEN SUPERIOR GLASS
KINGSTON LTD
Bagot & russel St PO Box 1586
Kingston, ON K7L5C8

INTERFACE GROUP LTD
8901 Woodbine Ave Unit 207		
BODY LINES BY CRACK		
Markham, ON L3R9Y4
PO Box 1649
DR. TUCKER & DR. MCMAHON
Wawa, ON P0S1K0
J.P. SAMUEL & ASSOCIATES INC
- JUDY FERGUSON
147 Alessio Dr		
262 Dundas Street E
BOWLER & CO
Hamilton, ON L9B0E8
Belleville, ON K8N1E5
181 Toronto Street South
Street S Markdale ON, N0C1H0
DWIGHTS TRANSMISSIONS
80 Rankin St Unit 4		
BRAD KYLE TOWN & COUNTRY
Waterloo, ON N2V1V9
CHRYSLER
245 Lombard Street		
EAGLES NEST
Smiths Falls, ON K7A4S5
RESTAURANT&BAKERY		
PO Box 715
Bancroft, ON K0L1C0
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JEWELLERY BY SANDERS INC
403 King St W		
Oshawa, ON L1J2K4
JOHN CUCCI LTD
5390A Ambler Dr		
Mississauga, ON L4W1G9
JORGENSEN ROOFING LTD
135 Willowlea Rd		
Ottawa, ON K0A1L0
LDF
440 Limestone Cres		
North York, ON M3J2S4
LEE MA LLP BARRISTER
SOLICITOR
165 Dundas St W Unit 507		
Mississauga, ON L5B2N6
LH NORTH GENERAL
CONTRACTORS LTD
4 Cooper Rd		
Rosslyn, ON P7K0E3
LIDDLE BROTHERS FISHERY
PO Box OFFICE 749		
Wheatley, ON N0P2P0
LINE-X OF THUNDER BAY
310 May St N		
Thunder Bay, ON P7C3P9
LISBOA BAKERY & DELI
735 Twain Ave Unit 19		
Mississauga, ON L5W1X1
LISTOWEL TAXI
940 Tremaine Ave S		
Listowel, ON N4W3G9
LLOYDS REGISTER OF CANADA
LTD
5420 North Service Rd Unit 506
Burlington, ON L7L6C7

Thank you for supporting the PAO
LUKE PIGNATORO TAX SERVICES
4703 Queen St		
Niagara Falls, ON L2E2L9

NIGHTS INN MOTOR MOTEL
180 MacDougall St		
Thunder Bay, ON P7A2K3

RESIN WOOD DESIGNS
352 Harvard St		
Thunder Bay, ON P7E 1X2

TEAM INDUSTRIAL SVC
1983 Geology Trail		
Kingston, ON K7M 9H5

LUSCOMBE R A ROOFING
1620 Century Rd
Kars, ON K0A2E0

NISUS CONSTRUCTION LTD
10460 Fort Rd		
Niagara Falls, ON L2E 6S6
NOR AM DOORS WINDOWS
30 North Wind Pl		
Scarborough, ON M1S3R5

REVCO WORLDWIDE INC
833 Middlefield Rd		
Scarborough, ON M1V 2L6

TGC SCARBOROUGH SOUTH
434 Birchmount Rd		
Scarborough, ON M1K 1M6

M & J MEAT DISTRIBUTORS
309 Bering Ave		
Etobicoke, ON M8Z3A5
MARK COLOSIMO
1001 William St Unit 202		
Thunder Bay,ON P7B6M1
MEDICAL & PROFESSIONAL
INSURANCE SERVICES
264 Welland Ave
St Catharines, ON L2R2P8
METRO MOBILE WASH
21 Strathearn Ave		
Brampton, ON L6T4P1
MICHAEL GRAHAM INC
141 Adelaide St W Unit 1001		
Toronto, ON M5H3L5
MIGHTY MIKES PUB BILLIARDS
96 Main St E		
Hamilton, ON L8N1G3
MILBURN UNIVERSAL DESIGNS
291 Arvin Ave		
Stoney Creek, ON L8E2M3
MISTO FINE FOOD EMPORIUM
1387 Carling Ave		
Ottawa, ON K1Z7L6
MORROWS OF DRUMBO
50 Wilmot St N
Drumbo, ON N0J1G0
MYCON CONSTRUCTION
1615 North Routledge Pk Unit 9
London,ON N6H5L6
NATIONAL PHARMACY
70 Melford Dr Unit 7		
Scarborough, ON M1B1Y9
NATURAL PEST CONTROL
3737 Netherby Rd		
Stevensville, ON L0S1S0

NORFOLK LEAF COMPANY LTD
401 Second Ave W		
Simcoe, ON N3Y 4K8
OPTA LEGAL SERVICES INC
5317 Highway 7 Unit 1
Woodbridge, ON L4L1T4
PARKS ENVIRONMENTAL INC
76 Darren Cres		
Cambridge, ON N3C3Y9
PARVIZ LIMITED
135 Centre St E		
Richmond Hill, ON L4C1A5
PERRON CONTRACTING &
GRAVEL 92 Sturgeon
Meadows Rd N		
Sioux Lookout, ON P8T 0A7
PET VALU
310 Garrison Rd Unit E		
Fort Erie, ON L2A1M7
PIERCE FLORCRAFT LTD
1141 Roland St		
Thunder Bay, ON P7B 5M5
PITA PIT
109 Young St Unit 4E UNIT		
Alliston, ON L9R 0E9
PRECISION POWER SPORTS
1762 London Line RR 1
Sarnia, ON N7T7H2
PYETT SPRING & ALIGNMENT
SERVICE INC
9381 Regional Rd Unit 65		
Caistor Centre, ON L0R 1E0
R. P. BERENYI
64 Brantwood Dr		
Scarborough, ON M1H 2G6

RFDA CENTRE
570 Syndicate Ave S		
Thunder Bay, ON P7E 1E7
RICHARD (SCRUBS FOR THEM)
2121 Carling Ave Unit 21C		
Ottawa, ON K2A 1H2
RICHARD A MCGRATH BARR
SOLICITORS
34 Johnson Ave		
Leamington, ON N8H 3V1

THOMSON J P ASSOCIATES LTD
2001 Provincial Rd Unit 6A		
Windsor, ON N8W 5V7
THOMSON-GORDON GROUP
3225 Mainway		
Burlington, ON L7M 1A6
TIM HORTONS
164 Colborne St W		
Brantford, ON N3T 1L2

ROCK SOLID CONSTRUCTION
434 Birchmount Rd		
Scarborough, ON M1K 1M6

TOTAL METAL RECYCLE
1650 Enterprise Rd		
Mississauga, ON L4W 4L4

ROWLINSON F A DR
281 Ontario St		
Collingwood, ON L9Y 1N2

UNITED STEELWORKERS LOCAL
862
52 Middleton St Box 160		
Cambridge, ON N1R 5T6

RWAM INSURANCE
ADMINISTRATIONS
1785 Wonderland Rd N		
London, ON N6G 5C2
SCRUBS FOR THEM - RICHARD
LAMOUREUX
UNIT 21C - 2121 CARLING
AVENUE
OTTAWA, ON K2A 1H2
SHOWER LAGOON
81 Zenway Blvd Unit 20A		
Woodbridge, ON L4H 0S5
SIPS & SUDS LAUNDRO MAT
CAFE
367 Vine St
St Catharines, ON L2M 4T9
SPIEGEL AND ASSOCIATES
PROFFESIONAL ASSOC
666 Wilson Ave		
North York, ON M3K 1E1
ST FRANCIS XAVIER CHURCH
66 Church St
Brockville, ON K6V 3X6

WASTE CONNECTIONS OF
CANADA
30 Cooper Rd		
Rosslyn, ON P7K 0E3
WATERS MEREDITH & PARTNERS
4607 Huron St		
Niagara Falls, ON L2E2H6
WERRA MANAGEMENT
3141 Wharton Way		
Mississauga, ON L4X 2B6
WILSONART CANADA
380 Courtneypark Dr E Unit A		
Mississauga, ON L5T 2S5
WINDSOR MOLD GROUP
95 Victoria St N		
Amherstburg, ON N9V 3L1
WISDOM’S BARBER SHOP
1754 Eglinton Ave W		
York,ON M6E 2H6
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THE 2020 FORD
POLICE INTERCEPTOR ® UTILITY.

IT’S FAST.
AND NOT JUST
ON PAPER.
The 2020 Police Incerceptor ® Utility EcoBoost® outperforms all
competitive police vehicles tested, including V8-powered sedans.

FLEET.FORD.CA
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©2019 Ford Motor Company of Canada, Limited. All rights reserved.

Ontario Lakeside Family Fun
all year! Visit us online or call
1.800.461.0243 for details.

BAY V I E W W I L DWO O D . c o m
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Insurance

+

Thunder Bay Agency
1186 Memorial Ave.
McIntyre Centre

807-623-2325

ex 127

thunderbayagency@allstate.ca

®Trademark used under licence by Allstate Insurance Company. 035E | 11238289

1221 MOSLEY ST
WASAGA BEACH, ON

MOLLY MATHERS REBECCA SIM
m.mathers@amica.ca

Factory Authorized
Dealer
Parts, Service
& Sales

r.sim@amica.ca

1.807.472.7357

Community Relations Directors
519- 657-7096

lochlomond
equipmentsales.com

517 FA NSH AW E PA R K R D W LONDON ON N6G 0C1

JONATHAN TUCKER
11481AMI_LO_business card ad_FA2.indd 1

1-800-391-6820
www.nepscogroup.ca

2019-11-12 11:21 AM

PA R T NER / P RO JEC T M A N A GER

"We wish you a wonderful Christmas holiday
and thank you for all of your support!"

EASTERN REALTY INC., BROKERAGE
Independently Owned and Operated

Tammy Brooks
Sales Representative

705-743-9111

T: 905 . 8 92 . 0903 X 1 M: 2 8 9 . 8 2 1. 5 4 18
E : JON AT H A N @ T UCK ERHOMES . C A
A : 550 W EBBER RD . W EL L A ND , ON L 3B 5N8

Toll Free: 1-800-567-4546
Cell: (705) 772-4829
91 George Street, P.O. Box 2409
Peterborough, Ontario K9J 7Y8
tbrooks@remax.net
www.remaxtammy.com

Remotely Control
Alarm, Lights, Locks, Thermostats
Garage doors and more
www.truesteel.com 800-667-5919
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En

%
OFF
CHEMICALS & ACCESSORIES!
LONDON
1112 Dearness Dr. Unit 16
226-919-8220

WATERLOO REGIONAL POLICE

KITCHENER
935 Frederick Street, Unit 4
226-240-0114
800-818-1855
w ww . a r c t i c s p a s k i t c h e n e r . c a

PLUS SAVE THOUSANDS ON ANY NEW ARCTIC SPA®!
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PHOTO BY VINCENZO PIETROPAOLO

lawyers for trade unions and employees
Tel: 416.968.3333

Fax: 416.968.0325

555 Richmond St. W. • Suite 1200
Toronto • Ontario • M5V 3B1
www.upfhlaw.ca
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WSIB & CPP
DISABILITY
CLAIM EXPERTS
STANDING STRONG FOR INJURED WORKERS
We specialize in PTSD claims for
first responders, and represent
clients regarding any claims or
disputes that may arise with the
WSIB, as well as the CPP disability
benefits process.

• INITIAL ENTITLEMENT
• PTSD (Bill 163)
• CHRONIC MENTAL STRESS
• LOSS OF EARNINGS BENEFITS
• HEALTH CARE BENEFITS
• RETURN TO WORK/WORK TRANSITION PLANS
• NON-ECONOMIC LOSS (NEL) BENEFITS

CONTACT US TODAY FOR YOUR FREE CONSULTATION

Tel: 905-544-9273

www.hurtatwork.ca

100 Main Street East, Suite 250, Hamilton, ON. L8N 3W4
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A WIDE WORLD
OF PRIVLEGES AND REWARDS

................................................................................................................................................................................................

................................................................................................................................................................................................

EMERGENCY HEALTH COVERAGE

TRIP INTERRUPTION INSURANCE

TRIP CANCELLATION INSURANCE

COMMON CARRIER ACCIDENT PROTECTION

LOST OR DELAYED BAGGAGE COVERAGE

REWARDS POINTS

Every time you purchase something BIG or SMALL, with your credit union Mastercard, you will be directly contributing to the
Ontario Police Memorial Foundation (OPMF).
The Police Credit Union will donate a percentage of the 'revenue sharing' profits generated annually to the OPMF!
NO other financial institution supports you, your organization and your family like The Police Credit Union.

Let us help you pick one:
Talk to a
representative at
your local branch
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Call 1.800.561.2557

Go online to
collabriacreditcards.ca/tpcu

www.tpcu.on.ca
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Sold only in sets ie:(INNER AND OUTER BELT)

100% Ergonomic

The most comfortable
duty belt in the world
Expands and contracts
with every
body movement

STRETCH

P
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G

filed for
International
PATENT

N DIN

Made in Canada
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www.hi-tec.qc.ca

service@hi-tec.qc.ca

